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This research deals with "Rinjiko" (temporarK workers) issues at Nissan
around1950. Nissan employed many workers as Rinjiko after the outbreak of Korean War. The rank and
file began to insist upon solidarity with Rinjiko soon after. This made Nissan Local of JAWU
committed to Rinjiko issues. JAWU"s new policy in 1952 opposed many types of discrimination. It
reactivated the Local"s struggle. At last the company consented to convert Rinjiko to "Honko"
(regular workers) as many as possible. Three fourths of them were converted.

The most disputed point was on screening. This reminds us of hiring process for Honko before. It
lacked screening procedure, similar to that for Rinjiko. This prevented Honko from justifying their
advantaged benefits, and led to a sense of solidarity with Rinjiko. Nissan introduced two hiring
systems of Honko thereafter. Both had strict screening procedures. Screening justified differences
among benefits between them, and might break solidarity between them.
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