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Forming Personnel Management and Industrial Relations within Nissan Automobile Co.

Yoshida, Makoto
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I dealt with personnel management and industrial relations at Nissan Motor Co.,
Ltd during early era after World War 11, and I made clear that three points in a chronological manner.
First is sexual composition of its workforce. It wanted to hire both male and female just after the war.
Almost 10% of its employees were female in 1947. Female were assigned to office works and some production
jobs.The second is emerging process of practice of personnel transfer within the company. It was the
union leaders that suggested it as a means to reduce the excess workforce. Management agreed with them.
However, rank and file tended to oppose it. The union came to restrict on it. The third is emergence of
"temporary workers™. Nissan began to employ them because it wanted to be free from two union
restrictions; its restriction of recruitment and of personnel transfer.



1950
1949
2000
1953
@) 10
1950
1954 1953
60
@
GHQ
CiNii
3 3
(1)




1940

)

1948

1948

1948

1949



1949

1948

1949

1949

®3)
1945 9 30
10 1 3000

GHQ

1949

1948

1949

143 2014 291-105

http://sucra.saitama-u.ac. jp/modules/xo
onips/download.php/KY-AN00109186-143-06

_pdfofile_id=34678



49
1 2013 5767
http://ww._ritsumei.ac. jp/acd/cg/ss/san
sharonshu/491pdf/49-1_02-04.pdf

48 2 2012 45-73
http://ww._ritsumei.ac. jp/acd/cg/ss/san
sharonshu/482pdf/48-2_02-03.pdf

http://myoshida.main.jp/zenji/

€Y
YOSHIDA, Makoto
90275016



