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A Study of the Model Building and the Mechanism which Make Performance
Compatible with Bien-etre and Performance in Organization
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To make the model building which makes performance compatible and the
mechanism clear by this research, a questionaire Investigation was put into effect for a staff of an
enter?rise of Japan and France.

The following 5 points became clear. (1)Positive subjective well-being is as mediation between
organizational virtuousness and self management performance, (2) Positive subjective well-being is
as moderation between organizational virtuousness and leadership related performance, (3)
Enterprises consider not only job characteristic but employee®s satisfaction in order to subjective
well-being, (4) France is significantly high; ) work performance as leadership and self management,

) forgiveness in organizational virtuousness, (5)Japan is significantly high;compassion in
organizational virtuousness
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