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Outcomes of this study were fourfold: First, regarding the organizational
culture, the study had administered empirical studies that shed light on person-organization fit
(P-0 fit) and presented and published multiple papers at domestic and international academic
conferences and academic publications. Second, the study pinpointed the construct of organizational
unlearning as the unnoticed practice for modifying the organizational culture. It also developed the

scale for measuring this novel construct in organizations. Third, the present study had developed
the way to identify the level of leadership knowledge employing the situational judgment technique
(SJT). This new approach was published in an international academic journal. Fourth, the study was
successfully measured the levels of managerial skills and abilities by developing the empathetic
sorting technique (EST) and the forced choice scaling method (FCT).
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