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Causes of maternity harassment and its effect on victims® career
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This is the first study that uses microdata to analyze the characteristics
of women and workplaces that are associated with the risk of maternity harassment (MH). Existing
surveys find that regular employees are more likely to be victimized by MH than are non-regular
employees. This study decomposes the regular/non-regular gap in the rate of victimization Into such
factors as education, tenure, voluntary resignation, pressure to work overtime, clear job
description, and male-dominated workplace. 1 find that voluntary resignation and pressure to work
overtime are the two largest factors that explain the regular/non-regular gap in the risk of MH. I
also find that organizations that provide clear job descriptions have low risk of MH. The results
suggest that organizations could reduce the risk of MH by clarifying individual employees’ roles
and by highly evaluating employees who execute their duties without overtime.
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