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The purpose of this study is to investigate and examine the coordination
between the need for employers to obtain information about workers and the need for protection of
workers® privacy and against discrimination.

I collected documents, precedents, etc. on regulations such as protection against discrimination of
workers and protection of privacy, and examined the way of regulation for obtaining worker
information. | concluded non-discrimination and privacy protection have different bases and scopes,
and the judgment framework and the strictness of regulations also differ. Under Japanese law,
protection by non-discrimination articles at the hiring stage are limited, and regulations by
privacy protections are in place instead. However, this suggests need for review of regulations on
information acquisition by workers since those two doctrines are theoretically different.
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