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Empirical Study of Promotion System of Japanese Company and Worker®s Motivation

Okui, Megumi

2,500,000

We use a original questionnaire survey and got data ofseveral information,
such as effort level, occupation experiences, dislocation experiences and will for promotion before
and after promotion. We made three analysis. First, we alalysed Gender differences ofIncentives at
office. Second, we analysed inpact of relocation and occupational experiences to worker®s promotion
speed. Third, we analysed woman®s satisfaction for work after she get child-care leave.

From the first analysis, we found worker®s will for work become higher just after the promotion but
after that it begins to fall, and so on.
We are now revising the second and the third analysis.
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WEEAEE  BkE Cosf. Std. Erm. Coef. Std. Err.
EEREAE—F 2.3915 1.1366 ** 2.3347 1.1337 **
TELI —FH 3.0955 1.8983 2.2078 1.9766
SEEH 0.2978 0.4373 0.2756 0.4512
SEEHCEE -0.0080 0.0106 -0.0064 0.0109
RE - RERELT -FH -2.5749 1.7553 -3.2997 1.8981 *
WAICHT2BEE 1.6962 0.5851 *** 2.1058 0.6111 ***
MTEOENKE 0.3838 0.0490 *** 0.3814 0.0491 ***
EEIE 55.9117 5.8882 *** 60.1422 6.6642 ***
EERE EX. BELSI - wmL aY

Number of Obs 650 650

LR chi2 84.59 115.34

Prob>chi2 0 0

Pseudo R2 0.0198 0.027
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