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The theme of our study is the effective utilization of the female labor
force. We interviewed about 30 workers in three European countries and found that work-life balance
is pursued by individual effort in addition to the enforcement of various laws. We also conduct
analysis to search for intention to quit the job using data from web surveys. With regard to female
workers’ intention to leave the job, the influence of personality factors such as positive attitude

is greater than the influence of their own career prospects that reflect work results and content.
Women may feel the so-called “ glass ceiling” effect, or they may be more inclined to consider
work-life balance than men. It may be necessary to incorporate such factors into the analytical
framework in the future.
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H1  support = specific 0.620 0.630 w0 0.547 0.557 0
H2  support = commit 0.373 0.344 w0 0.308 0.297 0
H3  support = PCO 0.264 0.288 o 0] 0.128 0.126 * 0]
H4  specific = commit 0.628 0571 Hrk 0 0.616 0.584 xx 0
H5  specific = PCO 0.138 0.148 0138 X 0.333 0.323 xx 0]
HE  specific = Other) 0.283 0338 weoX 0335 0403 e X
H7  commit = PCO 0.300 0.354 w0 0.366 0375 o0
H8  positive = Other) 0.298 0.269 w0 0416 0.380 * 0
H9  positive = Otherf 0.064 0.050 0553 X 0.268 0.214 #* 0
HI0  Other) = Qtherf 0.645 0.549 #* 0 0.898 0.784 0
H11 OtherF = Other) 0.076 0.089 0661 X -0.643 -0.736 * X
H12  positive = turnint 0.783 0.540 o 0 0.561 0.361 e 0O
H13  specific = turnint -0.391 -0.356 o 0 -0.289 -0.245 * 0]
H14  commit = turnint -0.118 -0.119 02712 X -0.030 -0.027 073 X
H15 PCO = turnint -0.082 -0.069 039 X -0.297 -0.260 xx 0
H16 Other) = turnint 0.158 0.121 0133 X 0.259 0.183 xx 0]
H17  Otherf = turnint 0.118 0.106 0144 X 0.278 0.225 e 0
J9# support positive 0.196 0.220 o 0.196 0.220 i
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2) pff < *#**p<.001, **p<.01, *p<.05
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