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The purpose of this study is to present a framework for role conflict
reduction, thorough evaluating role conflicts, and organizational / occupational commitment. The
behavior of the pharmacist as a profession, “ Question on inquiry,” found a tendency that the
affective component of organizational commitment and occupational commitment were related. However,
no consistent impact was found for the continuance factor, it indicated that the commitment needs to

be recognized from multiple dimensions.
Although professional behavior and role conflicts have been considered from a theoretical point
of view, this study has been able to assess the impact of organizational commitment by focusing on

the behavior of “ question on inquiry.”
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