©
2015 2017

Comparative and Empirical Research on Leadership and Social Capital of Social
Ventures

MATSUNAGA, Yoshiho

3,600,000

SV
SV
SC

SV
SC

SC SV

This study addresses the following question: what are the important factors
for sustainability of social enterprises. To find out answers to the aforementioned question, I
carried out a surveK on leaders of nonprofit and for-profit social enterprises in Japan. It is
essential to note that this paper assesses social capital of leaders because leadership involves

accomplishing work through followers.

Social capital can play an important role in the sustainability of social enterprises, particularly
those facing hostile and benign environments. A leader’ s character, grounded on values such as
trust and networks, should influence his/her vision, ethics, and behavior. The empirical examination
in this paper revealed that successful social entrepreneurs (innovators) have rich social capital
in hostile and benign environments, thereby enhancing the sustainability of social enterprises.
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The environmental hostility
scale: ORGEXAV

(The organization structure scale:
MPHAV)
The strategic
posture scale: STRATAV 3
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Journal, vol. 10, pp.75-87.
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4-1
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31
TEXP 3.5246 1.3458 1.0000 5.0000
ORGEXAV 3.0055 0.9892 0.3333 6.0000
MPHAV 3.5340 0.8960 1.0000 6.0000
STRATAV 3.2045 0.8966 0.6700 5.5600
SOCPRO 2.0100 1.0638 0.0000 4,0000
DURATY 2390126  27.7174 2.0000 240,0000
NETW19 2.8743 11293 1.0000 6.0000
TRUST 2.0437 0.5014 0.0000 3.0000
AGE 534863 122451  27.0000 80.0000
SEXX 0.7213 0.449% 0.0000 1.0000
EDUCC 14.8087 1.9977 9.0000 18.0000
HEALT 2.3388 0.9521 1.0000 5.0000
32
TEXP 30114 1.1694 1.0000 5.0000
ORGEXAV 3,0208 1.0587 0.3333 6.0000
MPHAV 3.3653 0.9430 05714 6.0000
STRATAV 2.8862 0.9066 0.2200 5.6700
SOCPRO 2.9034 0.9765 0.0000 4,0000
DURATY 143722 135691  -101.0000  65.0000
NETWL19 2.6501 1.0875 1.0000 6.0000
TRUST 1.9432 0.6152 0.0000 3,0000
AGE 584148 116220 310000 89.0000
SEXX 0.5881 0.4929 0.0000 1.0000
EDUCC 14,7102 1.9745 90000  18.0000
HEALT 2.3494 0.9986 1.0000 5.0000
4-1
Constant 5891.3900 (5099.5000)
ORGEXAV -1047.5400 ** (441.6598)
MPHAV -205.5950 (505.3747)
STRATAV 259.4660 (494.3420)
SOCPRO -985.2620 ** (410.6576)
DURATY 96.2142 *** (21.7735)
NETW19 1641.8900 *** (377.4535)
TRUST 1440.3900 ** (703.3679)
AGE -50.4231 (33.8277)
SEXX 2976.7400 *** (900.0533)
EDUCC -188.4980 (208.3094)
HEALT -47.1587 (432.8626)
Disturbance of standard deviation
Sigma 4810.24 *** (366.7330)

N= 183
Log-L = -263.8520
*: 10% significance level, *:5% significance
level, ***:19% significance level




4-2

Constant 6044.65 ** (2599.4110)
ORGEXAV 70.642 (216.4276)
MPHAV -661.577 ** (258.1943)
STRATAV 509.723 * (263.5104)
SOCPRO -630.782 *** (233.1630)
DURATY 42,7637 *** (16.4445)
NETW19 833.061 *** (213.8428)
TRUST 269.586 (383.0467)
AGE -60.2172 *** (20.2527)
SEXX 279.886 (480.4875)
EDUCC -13.5633 (119.7972)
HEALT 447.038 * (234.8115)
Disturbance of standard deviation

Sigma 3933.21 *** (182.1522)

N= 352
Log-L= -565.1764

*: 10% significance level, *:5% significance
level, ***:1% significance level
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