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Modern problem in succession of techniques of traditional skilled employer

SATO, NAOYOSHI

2,400,000

€Y)
@
®

Win-Win 2

This study revealed how modern elements such as school education and
occupational qualification systems are penetrating the training systems of traditional employment,
based on the case of sake-brewing toji as traditional employment. There were three findings to
report: (1) With the advance of higher education, there has been a change from an unstable passing
down of techniques that relies on student receptivity, to a stable passing down of techniques based
on the knowledge of university graduates and a scientific foundation. (2) Toji unions’ demands for
improved labor conditions have advanced the change to annual employment. This shifts the succession
of techniques from individuals to organizations, and jeopardizes of the existence of the toji. (3)
The verbalization and digitization of processes due to the mechanization of the manufacturing
process have progressed, and the passing down of techniques has shifted to succession by manual,
changing the attributes required by students.
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