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Building a Competency Model Based on Continued Employment of Intellectually
Disabled Persons
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i i In this study, an interview survey was conducted on job managers in
companies with regard to the organizational performance, a correlative concept between

organizational motivation and task performance, of intellectually disabled persons working in a
company. The objective was to verify the effects that the level of motivation, skill and task
performance of job managers have thereon. As a result, in the early stage of the employment of
intellectually disabled persons, the process of acquiring skills to solve basic problems through
reevaluation and reinterpretation of awareness and experience related to disability was indicated.

In the practical stage, steps to solve problems related to decline in motivation of intellectually
disabled employees and discord in the workplace were clarified.
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