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Women"s labor participation in Japan, the Netherlands, and the U.S.A.: Towards
society where women®s well-being Is maintained
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In the face of a rapid decrease in birthrate and a rapid increase in aging
population, Japan has set the promotion of women’ s participation in labor force as one of the
nation’ s growth strategies and seeks a new work-style model for women. Women would discontinue to
work unless they can maintain a good balance between work and family and well-being. This research
explores working mothers’ work-life balance and well-being in the Netherlands where labor
conditions are equalized between part-time workers and full-time workers, the U.S.A. that records
the highest ratio of female legislators, senior officials, and managers over male value among
advanced countries, and Japan. The results present that diversifying work styles and allowing
flexible work schedules, equalizing labor conditions between part-time and full-time workers,
diversifying child care options, and raising awareness among women towards continued labor
participation are important implications for Japan.
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