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In economics, it is widely recognized, both in practice and in research,
that measured cognitive ability is a strong predictor of educational outcomes and career success.
However, comparatively, the role of noncognitive skills has received less attention in terms of
explaining life outcomes. To attempt to explain the variation in labor market success which is not
completely explained by cognitive ability, this study focused on noncognitive skills as a key
predictor of earnings. The main finding is that agreeableness, one of the personality traits,
contributes to higher annual income in male workers in Japan whereas it acts as a penalty for male
workers in the U.S. However, the wage penalty of agreeableness observed in the U.S. are pronounced
only in smaller companies and they disappear in large companies. This is observed in the same manner

in Japan where the income premium is strengthened at large companies.
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