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Research on valuation of human resources in recruitment activity by practice
based approach

Yatera, Akiyuki

2,200,000

__ The purpose of this study is to discuss the practice of the valuation of
human resources ability, focusing on recruitment. In particular, we rely on sociology of market

and valuation studies, reconsider the recruitment activity as a practice of calculating and
valuating the ability of human resources. Result of the research, we presented a theoretical
framework that valuation is a performative process of producing value rather than measuring the
intrinsic value of things. From this framework, it was clear that recruitment is a process in which

make human valuable through the setting of criteria, establishment of methods and their
implementation.
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