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Construction of comprehensive support system enabling employment of disabled
people and theorizing coordinator roles

Ebita, Daigoro

2,900,000

At present, promotion of employment of persons with disabilities is being
raised, but employment of persons with disabilities has problems concerning adoption and keeping a
company employee in companies. And it can hardly be said that these two difficulties are being
solved, and the employment rate of persons with disabilities remains sluggish. In this research, |
focused on a bundle of the employer®s president, advisers, and colleagues, supporters of work
support facility, family members and supporters, which was unable to clarify by the previous
research. It is a study of a comprehensive support system that enables long-term employment of
persons with disabilities, centered on the role of coordinator. We analyzed the practices of
companies that have achieved high employment rates and made a highly versatile description of the
methodology that enables long-term employment of persons with disabilities.



42.7%

2.0%)

(CSR)
25

1.76%(

@

2013 25
2017:16

100
2.3-2.0%
1 5

1 2 7000
4 1

2013 25

36 2

36 3

@

34

35
2017:15

60

32 4000
2018

2017



®

*

®

NPO

26 5 1

D

®

)

®



EMCA

EMCA

EMCA

EMCA

11(1) 1-12 2018 3

9(1) 33-43 2017 3

27(1) 51-61 2016

8(3) 29-38 2016 3

5

45
2017 8 26

2017 2 18

7

2015
2016 1 24
T C
2015 EMCA
10 24
2015 8 23
2
, 2018,
(pp. 1
— 8
2017
11 14 15
o
o
12

2017 12



2017 NO.8 2017 10 23

2017 7 1
2017 6 21
9 26
14
11 26
2017 3 5
28
2017 1 5
!
8 24
2016 3 19

Design Visions 2015 12 25

2015
2015 12 12

- 2017

2016

2016

o

@

®

*

2015

EBITA, Daigoro

50611604

NOZAKI, Tomohito
SATO, Takahiro
FUJISE, Ryuko
MAKI, Hiroo
MAEBARA, Kazuaki
KOIZUMI, Takafumi
TAKAGI, Ema

5

29



