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The result of this international comparative study suggests that the

following procedures are necessary to evaluate the growth of students through career education.

1) Set specific action goals that students should achieve at the point of graduation, in accordance
with the characteristics of the school and the actual conditions of the students. 2) ldentify the
goals to be achieved according to the features of each educational activity, and position them
throughout the curriculum. 3) Create questionnaires for the evaluations by teachers and for the
self-evaluations by students to quantify the degree of achievement for each goal. 4) The results of
the questionnaire survey are to be analyzed and interpreted with the descriptions accumulated in the
student portfolio_including educational activity records and their reflections. 5) Use the results
of the interpretation as the base for improving the guidance and support both for individual student
and for a class/homeroom as a whole.
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