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Toward the 4th Stage of the Equal Employment Opportunity Law
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This research suggests the ways in which to reform the Equal Employment
Opportunity Law (EEOL). Four points are suggested.

First, the EEOL should provide that the aim of the Law is to remove all obstacles and barriers
which disable women to advance in the workplace. Second, the EEOL should change the way in which it
prohibits discrimination. It should prohibit discrimination by categories or types of discrimination

(direct discrimination, indirect discrimination, sexual harassment, and etc.). Third, the
administrative agency working for the enforcement of the EEOL should be given the authority to file
a systemic disparate treatment suit and monitor whether an employer has changed its discriminatory
employment practices. Fourth, the EEOL should provide the burdens of proof each party bears in an
employment discrimination suit. It should also provide that courts can order remedies which they
think are appropriate and equitable.
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