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It is generally found that over-skilled (under-skilled) workers receive less
(more) job satisfaction than their correctly placed colleagues. Over-skilling (under-skilling)
refers to the mismatch wherein an individual has higher (lower) skills than that required for
his/her current jobs.In this research, we analyze the effects of over-skilling and under-skilling on
job satisfaction in the Japanese labor force. Our study uses the longitudinal data gathered from
an employee satisfaction survey (ES survey) of a Japanese medium-sized company. As expected, there
is a negative relationship between over-skilling and job satisfaction in line with previous
researches. Over-skilled workers receive significantly lesser job satisfaction than their correctly
placed colleagues, after controlling for ability and other potential bias.
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0S=1, if overskilling > 0, and OS=0, otherwiseg;
RS=1 if S=S', and RS=0, otherwise;
US=1, if underskilling >0, and US=0, otherwise.
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