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This study examines the effects of worker-financed training. We found that
although participation in worker-financed training tends not to lead to any short-term increase in
wages or job changes, it can lead to positive effects on a person®s working life through improved
job skills or job tasks, which suggests that it might have positive effects in the workplace in the
long run.

Thig study also examined the effects of minimum wages on formal and informal firm-provided training
and worker-initiated training in Japan. We found that the negative effect was observed on formal
training, with a 1% increase in the minimum wage causing a 2.8% decline in the formal training of
workers affected by minimum wage increases, no statistically significant decrease occurred with
informal training. Further, we found that an increase in the minimum wage did not increase
worker-initiated training.
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Panel A: Wage growth (OLS, coefficient )

Panel B: Skill change (probit, marginal effect)
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Panel C: Job task change during t-1 (probit, marginal effect)
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Panel D: Job mobility (probit, marginal effect)
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(1) (2)
Training Marginal effect Elasticity N

Formal (=1 if yes) -0.003*%* -2.802%*% 12,058
(0.001) (1.092)
Informal (=1 if yes) 0.001 0.341 11,441
(0.001) (0.491)
Worker-initiated (=1 if yes) -0.003%%* -3.565%FF 12,060
(0.001) (1.198)
Hara (2017).
: Formal (OFf-JT) Informal (0JT) Worker-initiated
1%, 5% ’
1 Off-JT 0.3
-2.802 1%
Off-JT 2.802% 2006
Off-JT 36.3% 2009 28.0%
Off-JT
0JT 1
0.3 -3.565
Labour Economics

Heckman, James J and Ichimura, Hidehiko and Todd, Petra E (1997) “ Matching as an
econometric evaluation estimator: Evidence from evaluating a job training
programme,” Review of Economic Studies, Vol. 64, No. 4, pp. 605-654.

Hara, Hiromi (2019) “ The Impact of Worker-Financed Training: Evidence from Early- and
Mid-career Workers in Japan,” Journal of The Japanese and International Economies, vol.
51, pp. 64-75.

Hara, Hiromi (2017) “ Minimum Wage Effects on Firm-provided and Worker-initiated
Training,” Labour Economics, Vol. 47, pp. 149-162.

Hara, Hiromi “ Minimum Wage Effects on General and Firm-specific Training,” The 28"
European Association of Labour Economist Conference, 2016. (Poster presentation)

(2017)

101-119.



https://sites.google.com/site/hiromihara3/

€y

@



