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The role of interactive employer-employee communication in Swedish corporate
governance
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The purpose of this study was to clarify the actual situation of interactive
labor-management communication in corporate governance in Sweden. Swedish corporate governance
system guarantees employee participation in the board of directors, and also requires consultation
between the employee representative (workplace tradeunion) and management on management decisions,
based on the joint decision law.Through these systems, trade unions on workplace and managers at key
Swedish companies in fact share information about various management decisions. It is clear that
Swedish company is running a corporate management which is rooted in labor-management interactual
communication while maintaining a balance, despite the situation where the content is sometimes in
conflict.
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