©
2016 2018

A Comparative Study on Strategic Human Resource Development between Japan and
Europe: Global Human Resource Development through Industry-University-Government

Collaboration

FUTAGAMI, Shiho

3,500,000

ERASMUS+

1
ERASMUS+

Firstly, this study analyzes ERASMUS+: European Re?ion Action Scheme for the
Mobility of University Students and discusses Global Human Resource Development through

Industry-University-Government Collaboration. Secondly, the study conducted the questionnaire survey
on Global Human Resource Development. Questionnaires on employability, key competency and career
plan were distributed to employees of multinational firms in Europe and Japan. The study leads to
conclusions on challenges and future prospects of Global Human Resource Development, based on the
analysis of data obtained through the survey. Thirdly, the study also considers Global Human
Resource Development from the perspective of diversity and inclusion.
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