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This study aims at "Modeling of Work Motivation Dynamism in Life Career”,
conducting hearing surveys with (1) middle and old age (late 30s, n=33), (2) middle and middle age
(40s, n=14), (3) middle and old age Hearing surveys were conducted in the latter half (early 50s, n=
15) and (4) middle and old age (late 50s, n=16).The main findings from these surveys are (1) there
are cases in which the Work Motivation factor changes itself over time and cases in which the
contents of the factor change, (2) there are common Work Motivation factors to occupations (sales,
technical) and a correspondence relationship between career development and Work Motivation factor
change in each occupation, (3) there are also factors for maintaining and improving Work Motivation
from the middle and middle ages (late 50s) to the middle and old ages (late 50s), and difference
among these factors was seen depending on the “ position (manager or department manager)” that is "
Management model™ and " Role model™.
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