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domain field novelty

i i _ The dismissed resort to law even at the great expense of himself and the
family, trying to bring about novelty to the domain of labor trial in the field of labor movements,
because they believe their value and norm will be shared by society and they are actually supported
by society.

Accordingly, we may conclude that the dismissed employees with whom I had come into contact had the
ultimate objective of leaving in visible forms to posterity their value and norm sharable by

society. Therefore, we need to design how to attain such ultimate objectives for dispute resolution
and prevention.
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