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The research includes the three following studies: (1) an identification of

the learning opportunities and contents of leadership development courses for women in private
companies and the public sector; (2) a comparative study of the learning issues and opportunities
for female leadership development in Asia; and (3) action research regarding the development of
educational methods for women leaders.

The findings of these studies indicate that a learning process based on reflective practice (i.e.,
where women reflect critically on their experiences as leaders, alongside their daily consciousness)
can help support their motivation to assume leadership roles. Furthermore, based on the research
findings regarding the common issues present in the nurturin? of Asian female leaders, a concept
framework was established to help the process of reflective learning for the development of female
leadership in Japan.
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A conceptual framework: Japanese women’s authentic social entrepreneurial leadership
development (Nakamura & Horimoto, 2020)
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