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Group farming must fulfill psychological contracts to hire employees.What is

important in a psychological contract is the content of agricultural technology and the content of
career advancement.Employees who have a strong interest in agricultural technology tend to collect
employment information in advance and are less likely to default on psychological contracts.Those
who think that employees are better than manager have not failed to meet psychological contracts,
but their motivation is relatively low, they remain current and their desire to improve is weak.
Therefore, it is necessary to present learning objectives that lead to skill improvement to those
who have a strong employee orientation.In addition, it is necessary for those who aspire to be a
manager to set concrete goals that enable their career advancement and to provide support for their
execution.
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