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The retention management by Buurtzorg in Japan for local inclusion care systems
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This study is to consider an effect to prevention of quitting a job of the
nurse by investigating the nursing organization of Buurtzorg in Japan and Netherland.
The present conditions of the Teal evolution of the Japanese temporary nursing organizations were
green stages before one phase than Teal. Many nurses strongly expected the Teal evolution In
addition, it was suggested that it had high compatibility to the temporary nursing organizations.
On the other hand, 1t was a problem that nurse oneself did not fit the modus operandi in the small
scale visiting nursing organizations that was different from the large-scale hospital in pyramid

type organization.
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