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Development of A Career Ladder for Newly appointed Assistant Professor of
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The research team developed a career ladder for a newly aﬁpointed assistant
professor of faculty of nursing based on some guidelines and literature review. Then the team
gathered comments and advice from nursing teachers at a conference and individual interviews to the
ladder and integrated those comments.

As a result, we developed a rubric that helps newly appointed assistant professors to develop their
competencies with their mentors. The rubric is consist of seven categories and three levels.
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