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In this study, We aimed to develop an education program which increases work
engagement for nurses who works in elderly facility.
Firstly, we conducted an interview survey and prepared for a questionnaire survey, and understood
the situation. Lastly, we conducted an intervention study by introducing the program we developed.
As a result, there were no significant difference of work engagement before and after nursing
practice. However, There were responses that in became an opportunity to reconsider themselves and

to understand their colleagues.
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