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Development of a scale to measure how nurses perceive the organizational climate
in hospital wards, and influence of the organizational climate on mental health
of nurses
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This study developed a scale to measure how nurses perceive the
organizational climate in hospital wards and questionnaire surveys were conducted twice (baseline
and the test-retest method), targeting 857 nurses. The completed scale was comprised of 19 items in
4 subscales, and we confirmed that it showed good reliability and validity.

Next, using the scale a questionnaire survey was conducted with 2,123 nursing staff. The results
showed statistically significant correlations between the perceptions of nurses about the
organizational climate in wards and burnout, but the results from a multiple regression analysis
showed no significant relation between the two. However, there were correlations between the
perceptions of nurses about the organizational climate in wards and work-life-balance, and between
work-life-balance and burnout. We will explore details in further analyses.
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