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A Development of Model for Clinical Ladder Learning Process of New Midwives
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The purpose of this research is to contribute to the development of the
midwives clinical ladder models. We clarified the difficulties new midwives experience when they
start a job and how they cope with them. We surveyed 38 new midwives using the questionnaire after
interview survey.

Reported difficulties were categorized into four types. The factors that helped them overcome such
difficulties were categorized into six types.

By gradually refining question items based on results obtained from an interview survey, we have
created a survey questionnaire regarding the difficulties new midwives face in this development
process and methods of overcoming them. The questionnaire consisted of difficulty factors (30 items)
and perseverance factors (27 items).
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Figure 1 Difficulties at work of the new midwives
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Figure 2 Factors that helped the new midwives
overcome the difficulties
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Table 1, Table 2
Table 1. The influence of experience setbacks .
(“difficulty factors”)  of new midwives Table 2. The influence of factors that lead new
midwives to overcome the setbacks
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