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The purpose of this study is to clarify the working conditions, working
task, and support for working continuation of employees with early onset dementia. An anonymous
self-administrated questionnaire survey was sent by mail to all workplaces in A prefecture with 50
or more employees. 49.5 percent workplace knew about the early onset dementia. Factors related to
possibility of continuing employment were number of employees, workplace regulations supporting
early onset dementia employees, and workplace coordination with occupational health staff. In
addition, we interviewed about the experience of dealing with employees who diagnosed with early
onset dementia. Using these results, we have created an educational pamphlet for workplace.
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