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Development of the education program for managers in order to increase workplace
social capital for nurses and care workers.

Kurioka, Sumiko

2,600,000

The aim of this study is to decease the turnover rate of nurses and care
workers. We developed an education program for managers in order to increase workplace social
capital and evaluated its effects. As a result of implementing the program for managers, not only
workplace social capital but also job discretion, organizational fairness and social support at work

significantly increased.
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