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The purpose of this project were to clarify the actual situation by
conducting an empirical analysis of the effects of the personnel management system reforms carried
out by Japanese companies on their work motivation and productivity, and to investigate the
determinants of the personnel management system reform, particularly the pay for performance wage
system. The main results are as follows. First, | confirmed that the relationship between wage
disparity and job satisfaction changed after the collapse of Lehman Brothers, and that the smaller
the disparity, the higher the job satisfaction. Secondly, by contributing to the construction of a
database by participating in the item design of "Organizational Survey on Corporate Systems and
Measures™ conducted by International Economy and Work Research Institute. Usin% this data 1 found
the correlation between shareholder-oriented corporate governance and the pay for performance wage
system, suggesting the existence of complementarity.
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