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Why do auditors are reluctant to blow_the whistle on wrongdoing especially
knowing that it has significant implications on their professional image and on wider society’ s
wellbeing? This study explores the whistle-blowing intentions among public accountants in Japan,
particularly focusing on the moderating effects of Perceived Organizational Support (POS) on their
intentions.
The result shows that (1) Japanese accountants are more inclined to blow the whistle internally on
wrongdoing than externally; (2) POS is positively higher with internal whistle-blowing intention
than with external whistle-blowing intention among Japanese accountants.
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Figure 1.

The relationships between individual level antecedents and the moderating effects of POS
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on internal and external whistle-blowing intentions-
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Table 1
IWB intentions Attitude PBC Ic PRR PCR
Step | Variable R AR? [ AR? R AR? R AR? R AR?
1 S0B 03% 0.020 0.024 0154 0020 0.024 0,037 0020 0.024 0,046 0.020 0024 0037 0020 0024
Gender 0215 0548 0235 0250 0211
Temre 0076 0037 0.060 0.101 0.069
L 102" [LE 0458 1065m | 0157 0105 0g6om | 0217 0169 070 | 028 0197 0654|0075 ool |
RS 0491 0507 0459 1770m | 0201 018 o 0160 s | 023 01 13%m | 0118 0050
RS 005 0512 0465 3 | 0212 0137 2 |05 0152 0 |03 0182 e | 010 00%
EWB intentions Attitude PBC ic PRR PCR
Step | Variable R AR? R AR? R AR? R AR? [ AR?
T |08 0209 0072 0030 -031 0072 0030 0057 0072 0030 2115 0072 0030 2103 0072 0030
Gender 0818 665 0859 0876 0946
Temre 0229 215 0.226 0226 0.185
L 0.447 (X5 0062 09 013 0079 0308 0079 002 0295 0073 0016 0297 0102 0047
RS 0337 012 0054 ) 0154 008 0587 0,088 0016 08200 | 0087 0076 e 0057
T [ Posxw 003 0132 0050 06 0157 0076 0083 0,083 0001 000 00% 0010 0035 01A 0.051
Notes: **p < .01; *p<.05.
Table 1 (Attitude)
(PBC) (10) (PRR)
(PCR) POS



Aselage, J., and Eisenberger, R., 2003, Perceived organizational support and
psychological contacts: a theoretical integration, Journal of Organizational Behaviour,
24(5), 491-509.



218

2018

61-78

DOl

5 0 5

Mohammad Hudaib, Shinji Horiguchi

Why accountants in Japan remain silent on wrongdoing?

Prince Mohammad Bin Salman College (MBSC) of Business & Entrepreneurship, 2020

2020

Shinji Horiguchi, Mohammad Hudaib

Exploring Whistle-blowing Intentions among Public Accountants in Japan: The Moderating Role of Perceived Organizational
Support in Breaking the Silence

Australasian Business Ethics Network (ABEN), 2019

2019

Shinji Horiguchi

Making Implicit CSR Explicit?

European Business Ethics Network (EBEN) 2019

2019




Shinji Horiguchi

Japanese CSR: A responsibility to whom?

European Business Ethics Network (EBEN) 2018

2018

Shinji Horiguchi

Japanese CSR: Extensive Accountability without Civil Society

European Business Ethics Network (EBEN) 2016

2016

(Hudaib Mohammad)

(Haniffa Roszaini)




