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Structuring of Mid-Career Nurses"Process from Sense of Stagnation to
Determination to Leave Job
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The ﬁurpose is, focusing on the stagnant situation of mid-career nurses, to
clarify their process from the sense of stagnation to the determination to leave their job in order
to discuss how to prevent mid-career nurses from leaving their job. The data from 439 mid-career
nurses who had had clinical experiences for 5-20 years were analyzed. It was suggested that
mid-career nurses became aware of their “ career stagnation” where they were static and could not
move forward and accordingly felt “ the sense of stagnation” , giving an influence on their *“
determination to leave a job”
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