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In this study, we conducted two 3uestionnaire surveys on the psychological
characteristics of current managers and succession candidates, their relationship, and the business
succession process. We also conducted interviews

with several family firms regarding business succession. While psychological characteristics and
business succession are being analyzed, we found that firms with R & D investment, which pursue
long-term survival, or firms which realize the importance of sufficient preparation period and
involvement of non-relatives for business succession are likely to determine a successor. We also
found that business succession is a good opportunity for the successor to bring in a new
perspective and carry out corporate transformation, and it is important to reconfirm the strengths
and values of the firm through constructive discussions between generations.



Berle & Means(1932)

2000

Socio-emotional wealth theory

Berle & Means, 1932

90

1
Gomez-Mejia et al., 2011






54
2021
4-18
DOl
10.11207/soshikikagaku.20210715-1
Asaba Shigeru Wada Tetsuo 32
The Contact-Hitting R&amp;D Strategy of Family Firms in the Japanese Pharmaceutical Industry 2019
Family Business Review 277 295
DOl
10.1177/0894486519852449
70
2020
5-18
DOl
Koo, J., Yamanoi, J., & Sakano, T. 118
Acquisition announcements and stock market valuations of acquiring firms’ alliance partners: A 2020
transaction cost perspective
Journal of Business Research 129-140
DOl
10.1016/j . jbusres.2020.06.018




Kito, T., Moriya, N. & Yamanoi, J. 72

Inter-organisational patent opposition network: How companies form adversarial relationships 2020
Japanese Economic Review 145-166
DOl

10.1007/s42973-020-00057-5

5 0 5

Iguchi, H., Yamanoi, J. & Katayama, H.

Family CEOs’ Perceived Certainty of Family Managerial Succession and Organizational Ambidexterity

Academy of Management Meeting

2021

Yamanoi, J., Takeuchi, Y. & Kito, T.

Boundary Conditions of Optimal Distinctiveness and Imitation Strategies: A Computational Modeling Approach

Strategic Management Society 41st Annual Conference

2021

He, B., Edman, J., & Yamanoi J.

Entry Mode Still Matters: A Replication and Extension of Shaver’ s (1998) Endogeneity Thesis

The 80th Annual Meeting of the Academy of Management

2020




Iguchi, H. Yamanoi, J., & Katayama, H.

Succession Expectations of Family CEOs and Investment Time Horizons

The 78th Annual Meeting of the Academy of Management

2018

Iguchi, H. Yamanoi, J., & Katayama, H.

CEOs’ Religiosity and Corporate Environmental Proactivity.

The 78th Annual Meeting of the Academy of Management

2018

2020

230

(YAMANOI JUNICHI)

(20386543) (32689)







