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Development of preventing the turnover of new graduate nurses through utilizing
Work engagement
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I conducted a survey targeted to 2215 nurses and midwives of 4 hospitals in
Japan. The analysis includes the answers given from 106 new graduate nurses and 776 staff members. |
paired the new graduate nurses with the same colleague staff team and clarified the relationship of
Work engagement.
In addition, 1 conducted 3 prospective cohort surveys on new graduate nurses from the same
hospitals. I clarified the relationship between the characteristics of Work engagement amongst new
graduate nurses and their intention of leaving their jobs.

Work engagement



13

2014

2018

9

2011

2010

2025

500 900

2015



Schaufeli (2006) Shimazu (2008)
version of the Utrecht Work Engagement Scale (UWES-J)

9 3 3 3 3
7
UWES-J
a 0.92 GFI  0.90 AGFI  0.86 CFI 0.92
al., 2008)
2003
6 4
a 0.91 , 2003
Schaufeli (1996) (2011)
Burnout Inventory-General Survey (MBI-GS) 16
5 6 3
3
a 0.91
0.86 GFlI  0.848 AGFI 0.790 RMSEA  0.105
2

2018 9 12 2019 3

A 4 500 900

Japanese

(Shimazu et

Maslach
5

MBI-GS
0.86
, 2004



961 43.3

3 4 311

28

2215

28



€y

NISHIMURA, akiko

SUEGAMI, junko



