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This study aims to figure out how Japanese companies in food service
industry employ local talents in Taiwan, and exams what kind of human resource policies would work
effectively to utilize local talents in Taiwan. This study approaches in supply side, to figure out
the features of young Taiwan workers who engaging in jobs in food service industry. In demand side,
it bases on hearing investigations to human resource department in Japanese companies. As a result,
it finds that providing adequate career development space to local employees work s effectively to

retain them, possibly.
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