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By this study, it was revealed that the main reason why a Japanese
could not play an active part at global gu5|ness scene was lack of their ability for presentation.
That means that an ability of suggestion and persuasion are more important than a problem of the
command of English. And the business person with such the ability was respected and trusted by a
subordinate, a co-worker, and a business partner.Nationality and the culture did not matter, and the
human resources image here was common in all companies which we investigated.

That is why, in this study, we clarified that both evaluating and developing of the ability for

presentation that can persuade a partner were necessary.
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