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This study has revealed that the traditional labor-management dispute
resolution system has become dysfunctional as a mechanism for adjusting interests between labor and
management in the face of large-scale "corporate restructurings” that shake the very foundations of
companies, such as reorganizations and bankruptcies, which have become a daily occurrence. By using
the situation in the U.S., where the traditional interest adjustment system is dysfunctional in the
same way as in Japan, as a comparative legal analysis axis, efforts to legally visualize the
interest adjustment process between labor and management were promoted, and knowledge was provided
toward the conception of a new interest adjustment mechanism between labor and management.
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