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This paper is based on a detailed examination of the comprehensive set of

Japanese corporations listed on the Tokyo Stock Exchange as to the factors that led to their
decision to adopt a DC plan during the period 2001-2015. The covariates examined are a mix of
financial and labor organizational factors including the employment size, the extent of the existing

DB underfunding liabilities, operational profit, firm-wide average age of the employees, job
turn-over rate and so on. Rigorous statistical testing is performed with the use of the
multivariate, time-varying Cox proportional hazard model to explain the relevance of each proffered
hypothesis. The result reveals a starkly different outcome in contrast with empirical findings
reported in the literature focusing mainly on U.S. corporate behavior. Our findings point to the
relevance of several unique aspects and features of Japanese regulations as well as business
practices in explaining the Japanese corporate DC adoption decision.
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