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This study researched how diversification of employment influenced
organizations and clarified how it affected the organizational performance and its mechanisms.
First, a questionnaire survey was conducted to find the relationships between job attitudes of the
workers with different employment types and their job behavior. The results showed that
organizational identification of the temporary employees was high, and that the part-time workers
have weaker connections with their organizations. Secondly, a survey was conducted on retailers who

were producing high profits and retailers whose business were not doing well.

The results showed that the network of the successful retailers was mainly composed of the part-time
workers of different sections, which extends beyond their employment types and was supported by the
strong cohesive networks.
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