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Facilitation and stagnation of career development for professional workers in
organizations

FURUTA, katsutoshi

3,400,000

N=2,761

The purpose of this study is to clarify the factors that facilitate and
stagnate the career development of professional workers in the organization from the viewpoint of
professional belief.lt asks the ideal way to manage professionals.

We conducted a questionnaire survey for experts working in the organization. Analysis of the
collected data (N = 2,761) revealed the following points.

For professionals working in the organization, the value satisfaction of "specialization” and "
contribution” showed a positive relationship with the meaning of work.
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