©
2017 2020

Holistic Research on the Influence of Adjustment in Japan through Study Abroad
Experience and Re-Adjustment in Home Countries on Multinational Students

Tsunematsu, Naomi

1,600,000

This research investigates cultural adjustment and readjustment experiences
of international exchange students from North America, South America, Europe, Oceania, and Asia
through their study abroad experience in Japan.By using qualitative method, the research
holistically examined the influence of students® intercultural experiences. The research found
students® intercultural experiences in host society are influenced by various factors, such as
cultural backgrounds, language proficiency, value systems, behavioral codes, belief systems, and
cultural distance between home country and Japan.The research disclosed multiple factors, such as
aspirations before their departure, culture shock and intercultural challenges in Japan, and reverse

culture shock and readjustment challenges after reentry, influence students® experiences.Cultural,
social, and personal factors complexly influence each student"s study abroad experiences, and their
relationship with Japan and future life decisions.
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