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In this study, we clarified that the viewpoints of self-evaluation for
employment are “ Convincing” and “ Good Compromise.” It was evident that the formation process of
“ Convinced” 1is “ Careful Consideration,” which is the interaction of internal and external
criteria through the interview for third-year high school students who are unemployed.

In addition, as a result of a quantitative investigation of the relationship between the intention
to leave the job in the first year of employment and the “ Convincing,” *“ Good Compromise,” and “

Careful Consideration” 1in the third year of high school, “ significance” 1in * Convincing” and “
Careful Consideration” reduced their turnover consciousness.
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A support process of high school students’ employment: Act-cognition interaction model.

Poster session presented at the Psychology of Education Section Annual Conference 2019; The British Psychological Society,
Manchester.

2019

40

2018




M-GTA

2018

59

2017

50

2017

(TAKESHITA Hiroshi)

(30629671)

(12103)




(YAMAMOTO Susumu)

(90552612)

(11201)




