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This study was conducted with the aim of analysis employment awareness and
examine countermeasures set around at the concept of work commitment. The main findings of the study
were as follows: (1)The difference by the agricultural company was conspicuous for the affective
commitment, (2) Proprietor™s behavior and human resource management policy were important to improve
organizational commitment,(3)In community-based farming corporations, work to the formation of
relationships with local communities was important for externally hired employees.
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