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In addition to presenting the results of the preliminary survey at
academic conferences and papers, this survey was conducted based on the results of the preliminary
survey. As a result, female nurses with multiple roles had a higher quality of work experience that
was positively correlated with mental health and quality of nursing practice than female nurses
without multiple roles. Mental health is related to SOC (stress coping ability), "avoidance and
suppression” of stress coping behavior, work demands, work resources, work-life balance, fatigue,
and the presence or absence of multiple roles. The quality of experience is related to SOC (stress
coping ability), "active problem solving"™ of stress coping behavior, resilience (ability to adapt to

adversity), work resources, work-life balance, and work engagement. Was there.
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1. Do multiple personal roles promote working energetically in female nurses?
A cross-sectional study of relevant factors promoting work engagement in female nurses,
Nagisa Okada, Kosuke Yabase, Toshio Kobayashi Hitoshi Okamura
Environ Health and Prev Med 2019(https://doi.org/10.1186/s12199-019-0810-2)
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Do multiple personal roles promote working energetically in female nurses? A cross-sectional 2019
study of relevant factors promoting work engagement in female nurses
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Can multiple roles at work and home improve the mental health of female nurses?
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