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Reconstruction of industry-revel minimum wage system
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In this research, I considered the reconstruction of the labor-management
autonomy starting from the industry-revel minimum wage system. In order to reflect the current
labor-management practices, | discussed the history and function of minimum wages while actively
exchanging opinions with the cooperation of social partners. As a result, | made the concrete
recommendations for the reform of the minimum wage system and the issues of the Japanese
labor-management autonomy. | also examined the foreign systems from a comparative legal perspective.

In addition, 1 presented legal interpretation and institutional theory in aspects of employment
relations such as wage setting, dismissal, and “ equal wage for equal work” related to the problem
of disparities of treatments between regular and non-regular employees spread in industry. This
research advanced the academic theoreticalization of labor-management autonomy and presented the
ideal way of legal interpretation in practice.
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