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A Statistical Analysis about the Work-Life-Balance Satisfaction: Evidence from
Personnel-Micro Data of a Japanese Company
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The objective of this study is to examine determinants of the
work-life-balance satisfaction. We investigate whether human resource management practices can
significantly enhance the work-life-balance satisfaction of workers, using personnel-micro data from

a Japanese medium-sized company. The dataset is of all regular employees working in one
manufacturing company, including both blue-collar and white-collar occupations of three divisions:
Product, Sales, and R&D.

The results showed a positive relationship between the fairness of job allocation and the
work-life-balance satisfaction. It is also suggested that the bosses play an important part in the
work-life-balance satisfaction of their subordinates.
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